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How to                            
Recruit and  Select  
The Most Suitable 

Employee                           
Using                                

Talents Mapping 
Technology

If it feels like                     
HARD WORK, then                 

you are already doing            
the WRONG thing !

Roger Hamilton
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EVERY CREATION HAS A PURPOSE

How can you tell the                    
purpose of something ?

By looking at its                        
design and features

WHAT’S THEIR UNIQUE FEATURE ?
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HUMAN BEINGS

• Cannot be seen from the colour of their skin

• Cannot be seen from their appearance

• Cannot be seen from their religion

• Cannot be seen from their body height

• Cannot be seen from their gender

UNIQUE FEATURE
• Every human being possesses unique 

features according to what he was “created”
to do

• 1 :10.000.000.000 (until the end of time)

• Each individual is a VERY SPECIAL LIMITED 
EDITION 

• What is the Uniqueness ?

PERSONALITY
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HUMAN BEINGS’ UNIQUE FEATURES

• “FEATURES” are related to BENEFITS

• “UNIQUENESS” are related to PERSONALITY

• “UNIQUE FEATURES” are thus 

BENEFICIAL/PRODUCTIVE PERSONALITIES

TALENT

“ TALENT ” or POTENTIAL STRENGTH

3 E
ENJOY
EASY
EARN
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STRENGTH
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EXCELLENT
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COMPETENCY
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STRENGTH CLUSTER
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The Source of 114 Strengths

FIVE SENSES99

15

PRODUCTIVE
PERSONALITY

“Most people think they know 
what they’re good at …

They are usually ________.

And yet a person can only 
perform from _______.”

Peter Drucker
Management Guru 

(1909-2005)
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When you’re not able to use your 
strengths at work, chances are that 
you …

• Dread going to work

• Have more negative than positive 
interactions with colleagues

• Treat your customers poorly

• Tell your friends what a miserable company 
you for 

• Achieve less on a daily basis

• Have fewer positive and creative moments

ACTIVITY CLUSTER

• Servicing
• Thinking
• Reasoning
• Elementary
• Networking
• Generating idea
• Technical
• Headman



(c) 2010 ACADEMIA Education & Training. All Right Reserved

Join Our Fanpages :
www.facebook.com/jamesgweeacademia

10

How to Recruit and Select The Most Suitable Employee Using Talents Mapping Technology

Follow Our Twitter :  www.twitter.com/jamesgwee

Dapatkan informasi Seminar-Seminar James Gwee 2011 di www.jamesgwee.com

Headman
Interpersonal activities over other people

Serving
Interpersonal activities below other people



(c) 2010 ACADEMIA Education & Training. All Right Reserved

Join Our Fanpages :
www.facebook.com/jamesgweeacademia

11

How to Recruit and Select The Most Suitable Employee Using Talents Mapping Technology

Follow Our Twitter :  www.twitter.com/jamesgwee

Dapatkan informasi Seminar-Seminar James Gwee 2011 di www.jamesgwee.com

Generating Idea
Individual uses right brain

Technical
Individual’s activities linked to technical 

activities



(c) 2010 ACADEMIA Education & Training. All Right Reserved

Join Our Fanpages :
www.facebook.com/jamesgweeacademia

12

How to Recruit and Select The Most Suitable Employee Using Talents Mapping Technology

Follow Our Twitter :  www.twitter.com/jamesgwee

Dapatkan informasi Seminar-Seminar James Gwee 2011 di www.jamesgwee.com

Elementary                           
Activities linked to language and administration

Reasoning                        
Individual uses bottom right brain 
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Thinking                         
Individual’s activities use top left brain

Networking                             
Interpersonal activities on same level as others
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STRENGTH 
TYPOLOGY

the the world’s fastest and most complete 
concept of self-discovery
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AMBASSADOR
ADMINISTRATOR

ANALYST
ARRANGER

BUSINESSMAN
CARETAKER
COMMANDER

COMMUNICATOR
CREATOR
DESIGNER

DISTRIBUTOR
EDUCATOR
EVALUATOR
EXPLORER

INTERPRETER

JOURNALIST
MARKETER
MEDIATOR

MOTIVATOR
OPERATOR
PRODUCER

QLTY CONTROLLER
RESTORER

SAFEKEEPER
SELECTOR

SERVER
STRATEGIST

SYNTHESIZER
TREASURER
VISIONARY
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If it feels like                     
HARD WORK, then                 

you are already doing            
the WRONG thing !

Roger Hamilton

What is your TALENTS ?
What  are Your Employees TALENTS?

Let’s Discover 
Your Talents  And Your Employee Talents !
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1. Send  email to:  info@jamesgwee.com
Tell us : How many persons that you want to get the assessment 
of  TALENT MAPPING

2. Investment for 1 person is Rp. 250.000,-
Transfer to : 

Bank :  BCA  (cabang Taman Palem)
By name :James Gwee Thian Hoe
Account No : 757-007-4827

continue

The Procedure : 

3. Fax your  proof of payment (transfer) to 021-6011567  
and info us : 021-6011121

4. We will  send you,  2 File Excel consist of  : 
Form Isian Peta Bakat = 170 Questions ( in Bahasa Indonesia )
Personal Strength Statement = 114 Questions (in Bahasa Indonesia)

5. Send us back the  File with  Answer,   then we process.

6. The result  (51 pages in Bahasa Indonesia) will be sent to you
by email in 3 days later. 

7. For more information : Just call us 021-6011121

The Procedure : 
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